
 

FORBES HIGH SCHOOL 
Anti-bullying Plan 2024 
 
 
Bullying is an ongoing misuse of power in relationships through repeated verbal, physical and/or 
social behaviour that causes physical and/or psychological harm. It can involve an individual or a 
group misusing their power over one or more persons. Bullying can happen in person or online, and 
it can be obvious (overt) or hidden (covert). Bullying of any form or for any reason can have long-
term effects on those involved, including bystanders.  
 
The NSW Department of Education requires all NSW public schools to have an Anti-bullying Plan 
which details the strategies implemented to reduce student bullying behaviours. 
 
 
Bullying behaviour includes: 

• verbal e.g. name calling, teasing, abuse, putdowns, sarcasm, insults, threats, making racial 
slurs, mocking cultural traditions, offensive jokes; 

• physical e.g. unwanted physical contact, hitting, punching, kicking, tripping, spitting, stealing, 
pushing, throwing things, making others do things they don’t want to do; 

• social e.g. ignoring, excluding, ostracising, alienating, making inappropriate gestures, hiding 
or damaging another person’s property, inappropriate use of mobile phones, malicious 
messages, spreading rumours, dirty looks, hiding or damaging possessions, inappropriate 
use of cameras, forcing a student to do something against their will, prejudice or 
stereotyping against an individual based on their gender or sexual orientation; 

• cyberbullying – all communications through technology that seek to threaten, humiliate, 
intimidate, control or put another person or persons down. 

 
 
Forbes High School’s commitment 
Our school rejects all forms of bullying behaviours, including online (or cyber) bullying by 
maintaining a commitment to providing a safe, inclusive and respectful learning community that 
promotes student wellbeing. Executive staff are committed to establishing evidence-based 
approaches and strategies that promote a positive climate where bullying is less likely to occur. 
 
Teachers, students, parents, carers and members of the wider school community have a 
responsibility to work together to address bullying. 
 

Students at Forbes High School have a responsibility to: 

• Be aware of wrong-doing and help prevent it; 

• Treat others with respect, empathy and consideration; 

• Appreciate the rights and respect the beliefs of others; 

• Respond to incidents of bullying by reporting it to teachers. 
 

Parents and carers have a responsibility to: 

• Support their children in all aspects of their learning; 

• Support their children in developing positive responses to incidents of bullying 
consistent with the school’s Anti-Bullying Procedure. 

 
Staff have a responsibility to: 

• Respect and support students in all aspects of their learning; 

• Model appropriate behaviour and report suspicions of bullying to the Year Advisors, 
HT Wellbeing, Deputy Principal/s or Principal. 

 
  



 

The school has a responsibility to: 

• Educate the school community about the nature and impact of bullying; 

• Educate the school community about its Anti-Bullying Procedure through targeted 
student wellbeing sessions, staff professional learning and parent meetings; 

• Respond to allegations of bullying (by or through) adherence to the procedure; 

• Review this procedure on a regular basis in line with all Wellbeing procedure 
reviews. 
 

 
School culture and inclusion 
All members of the school community are active participants in building a welcoming school culture 
that values diversity and fosters positive relationships. A key component of a supportive school 
culture is building respectful relationships and an ethos that bullying is not accepted, in both online 
and offline environments. School staff will actively respond to student bullying behaviour. Our 
school engages in the following practices to promote a positive school culture. 
 

Anti-bullying Committee  

• The Anti-bullying Committee will lead the raising of awareness of what bullying is 
and the impacts of bullying through activities throughout the year.   

o Staff representatives: DP Wellbeing, Year 7, Year 8, Year 9 Advisers, Student 
Support Officer 

o Student representatives: SRC, Youth Wellness committee 
 

• Responsibilities: Action whole school focus days, including activities such as, 
presenting information at roll call, whole school or year level assemblies, classtime 
or lunchtime activities, newsletter articles and social media posts, posters 

 
 

Staff communication and professional learning 
Staff will be supported with professional learning that provides evidence-based ways to 
encourage and teach positive social and emotional wellbeing and discourage, prevent, 
identify, and respond effectively to student bullying behaviour. 

 

Dates Communication topics 

 Wellbeing committee - DPs, Year Advisers, Girls Adviser, Boys Adviser, AEO, 
SSO, SRC teacher 

 Wellbeing committee work with the SRC and the Youth Wellness 
Committee to action anti-bullying days: FHS day of action, Do it for Dolly 
day, RUOK day 

 Deputy Principals, Year Advisers and other staff trained in The Six Methods 
of Intervention 

T4-T1 Wellbeing team respond to bullying data, adjust school programs as 
required 

T1 Staff handbook issued, revisit Anti-bullying plan at Staff Development Day 

T1-T4 Take part in anti-bullying activities 

 Tell Them From Me Data shared and actioned 

 
  



 

New and casual staff 

New and casual staff will be informed about our school’s approaches and strategies to 
prevent and respond to student bullying behaviour in the following ways. 

 

Dates Communication topics 

Day 1 of 
duty 

Staff handbook issued 
Referred to Deputy Principal Wellbeing for induction to the Anti-bullying 
plan 

 
 

 
 

Communication with students, parents and community 

• Student bullying and expectations about student behaviour will be discussed and 
information presented to promote a positive school culture where bullying is not 
accepted.   

• Our school will provide information to parents/carers to help promote a positive 
school culture where bullying is not acceptable and to increase parent’s/carers’ 
understanding of how our school addresses all forms of bullying behaviour. 

 

Website 

• Our school website has information to support families help their children to 
regulate their emotions and behaviour and develop socially. Information is provided 
to assist if children have been involved in bullying behaviour (as the person engaging 
in bullying behaviour, as the person being bullied or as the person witnessing the 
bullying behaviour). 
The following are published on our school’s website.  

− School Anti-bullying Plan 

− NSW Anti-bullying website 

− Behaviour Code for Students 
 
 

Dates Communication topics 

 School expectations and values referenced at whole-school assembly, year 
level assembly and during lessons 

 Behaviour Code for NSW Students will be displayed around the school 

 Year 6 to 7 transition program will include activities for building resilience 
and dealing with bullying 

T1 W1/2 Definition of bullying, what to do/who to report to if you are being bullied 

T1 Year level information sessions with the School Liason Police officer 

T1 W8 Tuesday 21 March - Harmony day, school activities 

T2 W1/2 School expectations and values referenced at whole-school assembly, year 
level assembly and during lessons, involve School Captains and SRC 

T2 W3 Types of bullying – physical, verbal, social.  The impacts of bullying 

 Friday 12 May - Do it for Dolly Day, school activities 

T3 W1/2 School expectations and values referenced at whole-school assembly, year 
level assembly and during lessons 

T3 W3 Types of bullying – cyberbullying, racial bullying. Being an upstander 

T3 W5  
 

Friday 13 August - National Day of Action Against Bullying and Violence, 
school activities 

T3 W6 Friday 25 August – Wear it Purple Day (LGBTQIA+) 

T3 W9 Thursday 14 September – RUOK day, school activities 



 

T4 W1/2 School expectations and values referenced at whole-school assembly, year 
level assembly and during lessons, involve School Captains and SRC 

T4 W3 Resolving conflict and overcoming interpersonal issues 

T4 W6 Monday 13 November - World Kindness Day, school activities 

 
 

 

Support for wellbeing and positive behaviours 

Our school’s practices support student wellbeing and positive behaviour approaches that 
align with our school community’s needs. 
 
Social and emotional skills related to personal safety, resilience, help-seeking and protective 
behaviours are explicitly taught across the curriculum in Personal Development, Health and 
Physical Education (PDHPE) and the Stage 6 Life Ready program. 
 
Examples of other ways our school will embed student wellbeing and positive behaviour 
approaches and strategies in practices include the following: 
 

• Positive Behaviour for Learning (PBL) – school values and expectations program 

• An active Student Representative Council (SRC) where student voice is heard 

• Frequent analysis of Sentral entries and school data 

• The Library open as a safe place 

• Individualised and group support from the Student Support Officer 

• Drumbeat 

• Managing the Bull 

• Rainbow Room 

• Love Bites 

• White Ribbon 

• NAIDOC week 

• Anti-racism group 
 
 
 
 
 
 
 
 

Updated: Lee-Anne Jones, 30 January 2024 
 
  



 

ANTI-BULLYING PROCEDURE 

Students who are being bullied are requested to report instances to the Year Adviser or Deputy 
Principal to ensure that patterns of behaviour are recognised. 

In response to allegations of bullying, the school will: 

1. Investigate the claims thoroughly and counsel the victim and the bully(ies); 

2. If the claims of bullying are proven, then consistent with Forbes High School’s Anti-Bullying 
Plan and disciplinary procedures the following steps will be taken; 

3. Bullying is complex and at anytime disciplinary actions may be escalated due to the severity 
of the bullying.  

 

First reported incident:  

Year Adviser manages first reported incident.  Recorded on Sentral – Data entry, Bullying 1. 

Year Adviser: 

• collects additional information, eg; witness statements, additional information; 

• interviews victim/s and bully/ies; 

• chooses the most appropriate intervention strategy from The Six Methods of Intervention; 

• completes an Anti-bullying Agreement which is signed by those students displaying bullying 
behaviour; The Anti-bullying Agreement is saved onto the incident; 

• contacts parent/carer and informs them of the incident and the course of action. 

 

Second reported incident:  

Year Adviser refers incident to Deputy Principal of year group.  Recorded on Sentral – Data entry, 
Bullying 2. 

• collects additional information, eg; witness statements, additional information; 

• interviews victim/s and bully/ies; 

• chooses the most appropriate intervention strategy from The Six Methods of Intervention; 

• an Anti-harrassment Agreement is completed and signed for those students displaying 
bullying behaviour.  The Anti-harrassment Agreement is saved onto the incident; 

• refers students to the Wellbeing team for social skills support; 

• contacts parent/carer and informs them of the incident and the course of action. 

 

Third reported incident: 

The incident is managed by Deputy Principal: 

• recorded on Sentral (Critical incident, Bullying 3) as third incident; 

• formal caution of suspension given; 

• contacts parent/carer and informs them of the incident and the course of action. 
 
 
  



 

FORBES HIGH SCHOOL 

Appendix A:  How STUDENTS handle bullying behaviour  

 

 

  
  

  
   

  

Student being  
bullied 

Someone who is  
repeatedly isolated or  
subjected to ongoing  

physical, verbal, social 
or cyber harassment 

RECOGNISE 
Recognise the incident 

- is it a one-off  
incident or is it 

INFORM 

Inform the bully calmly  
and politely that you  
want them to stop 

TELL 
Tell a responsible 

and  trusted adult/teacher 
about the recuring 

Talk to them about  
strategies you can use  
to manage the situation 

EVALUATE 

Evaluate the situation.   
If it does not improve  

follow up with the  
trusted adult/teacher 

Upstander 

Someone who witnesses the  

does something about it 

BE AWARE 

Laughing, teasing, filming  
is not respectful or  

responsible behaviour. 

This is not acceptable 

SUPPORT AND REPORT 

Support the 

calm manner and report the incident  
to a trusted adult/teacher 

immediately 

Student exhibiting  
bullying behaviours 

Someone who continually verbally,  
physically or psychologically 

BULLYING IS NOT  
ACCEPTED 

There are consequences for 
bullying behaviour:  

and possible suspension 

REFLECT ON YOUR  
BEHAVIOUR 

Seek support and strategies from a  
trusted adult/teacher, Year Adviser,   

Officer to modify this behaviour 

bullying behaviour and  

bullying? 

 bullying.   

STUDENT BEING BULLIED in a  

harasses others 
Parent contact, Deputy Principal  Deputy Principal or Student Support 



 

 

 FORBES HIGH SCHOOL 

Appendix B: Anti-bullying Agreement 

 

 

Date: ___/___/___ 

 

 

 

SENTRAL ID:  ______________ 

Names of students entering into the Agreement: 

 

Bullying behaviours to cease immediately: 

 

 

Respectful behaviours to be demonstrated by all students from this point in time: 

 

 

Consequences which may be applied should this Agreement be broken: 
 

 

Signature of persons making the Agreement                        Date: ___/___/___ 

  

Name:       Signature: 

 

 

 

__________________________________________  Date: ___/___/___ 

Deputy Principal Signature    

  



 

 
FORBES HIGH SCHOOL  

Appendix C: Anti Harassment Agreement 

     

 

Special Conditions: This is a contract both parties have agreed to. 

Put downs, name calling, spreading rumours, being mean/nasty, excluding people from a group, 
hiding their equipment and personal possessions, taking their seat, etc. when done repeatedly are 
forms of harassment that upset people. 

This can be done: 
directly – verbally, notes, SMS, social media etc., or 

indirectly – through others, or 

non verbally – uncomfortable/intentional staring, ignoring them, etc. 

An Anti-harassment Agreement is given to students that have had previous ongoing forms of 
harassment from other students to the extent that it has affected their learning at school. It is used 
when counselling or mediation has not worked or when both parties agree to use it as a means of 
resolving their differences. 

It is based on the idea that conflict or incidents cannot happen if there is no contact or 
communication between parties. 

Remember the whole purpose of this strategy is to avoid incidents of bullying, harassment, 
intimidation or even assault. Minor incidents can escalate. 

FORMAL WARNING: An intentional breach of the School AHA may result in a Form Caution of 
Suspension followed by a suspension if the behaviour continues. 

 

.............................................   Date: ____/____/____ 
Deputy Principal 

---------------------------------------------------------------------------------------------------------------- 

Student’s name: ................................................... 

I acknowledge the letter above. I have discussed it with my son/daughter. We understand no contact 
between the parties means that neither party will approach each other intentionally to 
communicate (other than necessary as part of normal classroom interaction). 

No communication also includes all text messaging, emails, posted messages, social media 
platforms, phone calls or messages by other people. 

Parent/Carer signature ......................................Student..........................................Date: ……………….  



 

Appendix D: The Six Methods of Intervention 
 

 
 



 

 
 
 
 



 

 
 
 



 

 
 
 
 



 

 
 
 



 

 
 
 



 

 
 
 



 

 
 
 
 



 

 
 
 
 



 

 
 
 



 

 
 
 
 



 

 
 
 

 


